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FRATERNAL ORDER OF POLICE

AGREEMENT

Entered into this 21% day of February 2012 between the City of Newark,
Delaware, hereinafter referred to as the Municipality or City, and the Newark Fraternal
Order of Police Lodge No. 4, hereinafter referred to as the Lodge or F.O.P.

ARTICLE | - GENERAL

Sec. 1. Union Recognition

The Municipality recognizes the Newark Fraternal Order of Police Lodge No. 4
as the exclusive bargaining agent for the employees certified by the Department of
Labor and Industrial Relations.

Sec. 2. Payroll Deduction of Dues

A. Upon written authorization of any employee covered by this contract,
the Municipality shall deduct from his wages the monthly amount of
dues as certified by the Secretary of the Lodge and shall deliver the
same to the Treasurer of the Lodge.

B. The Lodge shall deliver to the Municipality at least ten (10) days before
the end of the current pay period additional "Check-off of Dues Forms"
under which membership dues for the current pay period are to be
deducted. Dues withheld shall be transmitted by the Municipality with
a list of those for whom such deductions have been made, to the duly
elected Treasurer of the Lodge not later than the tenth (10th) working
day of the following month.

C. The F.O.P. shall indemnify and save the City harmless against any
and all claims, demands, suits or other forms of liability that may arise
by reason of action taken or not taken by the employer for the purpose
of complying with any of the provisions of this section.

Sec. 3. Management of Municipality

The parties recognize that an area of responsibility must be reserved to the
management of the Municipality if it is to function effectively. It is agreed that the
following responsibilities of management are specifically reserved to management and
are not subject to collective bargaining, except where any of them concern wages,
salaries, hours, vacations, sick leave, grievance procedures and other terms and
conditions of employment specifically defined in this agreement.



The determination of the services and the standard of services to be rendered to
the citizens of the Municipality; the determination of the Municipality's financial
organization, policies and accounting procedures; the determination of the standards to
be used in selection for employment; the sole right to hire; the determination of the
number of men or women to be employed or retained in employment; the necessity for
overtime and the amount of overtime required; the maintenance of discipline; the
determination of methods, means, and personnel by which the City's operations are to
be conducted; the determination of the content of job classifications; the fulfillment of all
of its legal responsibilities; and all rights and responsibilities not specifically modified by
this agreement.

Sec. 4. Definitions

When used herein the words and phrases defined hereinafter shall have the
following meaning unless a different meaning is clearly required by the context of the
agreement.

A. Continuous Service shall mean service as an employee of Newark
since the date of last employment in the case of Sick Leave (Art. Ill,
Sec. 2), Vacations (Art. Ill, Sec. 4), Longevity Pay (Art. 1V, Sec. 2) and
Lay-Offs (Art. VI, Sec. 2), "continuous service" shall mean service
since the date of last employment as a City Police Officer. In the case
of promotions, "continuous service" shall mean uninterrupted service
since last employment as a City Police Officer, Corporal, Master
Corporal, Sergeant, Lieutenant and Captain. Credit for promotions
shall also be given for: 1) prior City service (in the case of an
employee who leaves City employment and then returns) as a Police
Officer, Corporal, Master Corporal, Sergeant, Lieutenant and Captain;
and 2) service as a sworn police officer with a police agency other than
the City of Newark. With regard to the latter two (2) types of service,
credit in the amount of one-half (1/2) of the total service may be
applied to the seniority portion of any police promotional formula; such
credit shall not exceed one (1) year in the case of prior City service or
six (6) months in the case of service with a police agency other than
the City of Newark. [It is understood that in the case of Retirement
(Art. V, Sec. 2.) "continuous service" shall mean service since last
employment as a City Police Officer and that only this service may
become "credited service" toward the police retirement benefit cited in
Sec. 2. Any other type of eligible City non-Police Officer service shall
be credited separately to the appropriate non-police retirement
benefit.] Service shall be deemed to have been continuous even
though the same shall have been interrupted by an absence from
employment provided that such absence shall have been due to leave
of absence approved in writing, disciplinary suspension, layoff,
temporary lay-off on account of lack of work or finances, Military
Service, sickness or disability, and provided that no such absence
except for Military Service, shall have been continuous for more than
one (1) year.




B.

Sec. 5.

A.

Sec. 6.

A.

Employee and Employees shall include Police Officers in the rank of
Police Officer, Corporal, Master Corporal, Sergeant, Lieutenant and
Captain.

Probationary employee shall mean an employee who has never
accrued seniority under this agreement or predecessor agreement
between the City and the FOP, and who has served less than twelve
(12) months as a City of Newark sworn police officer.

No Strike Pledge

Under no circumstances will the F.O.P. cause or permit its members to
cause, nor will any member of the bargaining unit, take part in any
strike, stay-in, sit-down, or slowdown in any department of the City, or
any curtailment of work or restriction of production, or interference with
the operations of the City, or picket in uniform or on City time, or in
such a way as to hamper City operations.

In the event of work stoppage, picketing in uniform or on City time, or
in such a way as to hamper City operations, or any other curtailment
by the F.O.P. or the employees covered hereunder, the F.O.P., by its
officers and agents, shall immediately declare such work stoppage,
picketing in uniform, or on City time, or in such a way as to hamper
City operations, or other curtailment, to be illegal and unauthorized in
writing to the employees, and order said employees, in writing, to stop
the said conduct and return to work. Copies of such written notices
shall be served upon the City. The F.O.P. shall do everything in its
power to obtain the return to work from said employees.

The City shall have the sole and unlimited right to discipline, including
summary discharge, any employee who instigates, participates in, or
gives leadership to, any activity herein prohibited. Any violation of the
requirements of this section is grounds for immediate cancellation of
this agreement by the City.

F.O.P. Security

All Newark police officers shall have the right to join or refrain from
joining the F.O.P. Any employee who chooses not to join and who is
covered by the terms of this agreement shall be required, however, to
pay a service fee equal to the monthly dues of the F.O.P. These fees
will be deducted by the City in accordance with the provisions set forth
in Article I, Sec. 2. Other than the payment of the monthly service fee,
employees who choose not to join the F.O.P. shall be under no further
obligation or requirement of any kind to the Lodge.



B. Notwithstanding the provisions of Paragraph A herein, the right of
non-association of employees is recognized and safeguarded.
Employees who have bona fide organized religious beliefs which
preclude them from paying dues to a labor organization shall pay an
equivalent amount to a non-religious charity or another charitable
organization mutually agreed to by the employee and the F.O.P. The
employee shall furnish written proof to the F.O.P. that such payment
has been made.

Sec. 7. Non-Discrimination

The Municipality and the F.O.P. have maintained a policy and practice of
non-discrimination in employment, admission or access, and treatment in all programs
and activities. The application of this policy of non-discrimination on the basis of race,
sex, color, national origin or handicapped status will continue in accordance with the
policies of the Municipality and the terms of this collective bargaining agreement.

Sec. 8. No Worsening of Present Standards

A. The Municipality agrees that all conditions of employment relating to
wages, salaries, hours, insurance, vacations, sick leave, grievance
procedures and all other terms and conditions of employment that
have an impact on the economic well-being of the employee shall be
maintained at not less than the highest standards in effect at the time
of the signing of this Agreement, and the same shall be improved
wherever specific provisions for improvement are made elsewhere in
this agreement. This paragraph is not intended to change any
presently existing employment conditions that do not have an impact
on the economic well-being of the employee. The words "employment
conditions" as used in this paragraph shall mean any established
practice or procedure, the primary intent of which is to better the
working conditions of the individual employee rather than to enhance
the operational efficiency of the Department. In no event shall this
section be construed so as to prohibit the Municipality from exercising
disciplinary authority (including suspension without pay) or from
requiring that new employees of the Police Department meet
Municipality Police Department employment standards.

B. The equipment and facilities shall be maintained so as not to endanger
the safety and health of the employees.

C. All newly purchased police patrol or staff cars will be equipped with
heating and air-conditioning.

D. The Lodge shall be provided space to maintain a separate bulletin
board where notices of official Lodge matters may be posted by the
Lodge in the Police Station or any substation of the Police Department.



Sec. 9.

A.

Loyalty

The Lodge agrees that the employees of the unit which it represents
should individually and collectively perform loyal efficient service, that it
will use its influence and best efforts to protect the effectiveness of the
service rendered by the Municipality, that it will safeguard the integrity
of employee performance to the maximum extent possible, and that it
will cooperate in promoting and advancing the morale of its employees
and the welfare of the Municipality.

The Lodge is obligated to actively support the employer's efforts to
eliminate waste; conserve materials and supplies; uphold high
standards of workmanship and safety practices; minimize
absenteeism, tardiness, carelessness, and any other conditions which
adversely affect or hamper the efficiency of the operations of the
Municipality; and encourage the submission of improvements and cost
reduction ideas.

The parties recognize the utility of continued communication during the
term of the agreement so that management has the opportunity to be
made aware of employee suggestions, problems and concerns and so
that employees have the opportunity to have their ideas heard and
also so that they better understand the reasons behind management
operating policies. Accordingly, in addition to the present
communication methods available, a management-employee meeting
will be held during the first week of each month, the exact date to be
confirmed with the Chief of Police. The Lodge representatives may be
any three (3) officers (but in no case above the rank of Sergeant) it
designates, no more than one (1) of whom may be on duty at the time
of the meeting. City representatives shall be the Chief of Police
(unless on vacation or otherwise unavailable in which case the
meeting may be rescheduled) and/or a representative from the City
Manager's Office. The meeting shall not exceed one (1) hour per
month unless extended by mutual agreement. A written agenda of
topics to be discussed shall be submitted by either party seven (7)
days prior to such meeting. If no agenda is submitted in accordance
with the above in any month, no meeting need be scheduled. The City
will make available summary minutes of the meetings. These
meetings are not intended to bypass the grievance procedure or to be
considered contract negotiation meetings, but are intended as a
means of fostering improved employment relations and more efficient
police service.



ARTICLE Il - GRIEVANCE PROCEDURE

Sec. 1. Grievance Procedure

A. The employees in this bargaining unit may be represented for the
purpose of grievance or dispute adjustment by a grievance committee
of three (3) members, including the president of Lodge No. 4, who
shall function as the official chairman of the grievance committee.

B. Any grievance, which may arise between the parties, shall be settled in
the following manner. However, disputes shall be fully exhausted after
the reply from the City Manager or his representative at Step Two (2).
Time limits, as set forth herein, may be extended in writing by
agreement of the parties.

C. A grievance shall, for the purpose of this agreement, be defined as a
disagreement, which may arise between the parties concerning the
application, meaning or interpretation of this agreement unless
specifically excluded by this agreement. A dispute shall, for the
purpose of this agreement, be defined as any disagreement, which
may arise between the parties regarding matters other than those
concerning the application, meaning or interpretation of this
agreement.

STEP ONE (1):

Any employee having a grievance or dispute, or one (1) designated
member of a group having a grievance or dispute shall first, and within two
(2) weeks of the date he knew or should have known of the cause for his
grievance or dispute, reduce the grievance or dispute to writing on forms
provided by the Municipality and submit it directly to the Chief of Police.
The grievance shall indicate the specific contract provision involved, the
manner in which the contract has been violated and the remedy sought.
The employee(s) involved and a member of the grievance committee shall
sign the grievance prior to its submission. The chain of command process
with any resolution, which may come of it, must be completed within one (1)
week from the original written grievance or dispute submission date. If the
grievance is not resolved to the satisfaction of the grievant, F.O.P. and the
City in the chain of command, the Chief of Police after holding any review or
meeting he determines necessary, shall give his decision within two (2)
weeks from the original written grievance or dispute submission date, and
he shall sign the written form with his conclusion clearly written thereon.



STEP TWO (2):

If the decision of the Chief of Police shall be unsatisfactory, the Lodge
shall have the right through its grievance committee, and with the
concurrence of the grievant(s), of appeal of said grievance or dispute to the
City Manager and/or his representative(s). Request for such appeal
meeting must be made to the City Manager, in writing, by the chairman of
the grievance committee, within five (5) business weekdays after the
decision has been submitted by the Chief of Police to the Lodge in Step
One (1) of the grievance procedure. The City Manager and/or his
representative(s) will arrange for a meeting within seven (7) business
weekdays from the date of receipt of appeal. This meeting shall be
attended by the grievance committee. The City Manager and/or his
representative(s) shall submit his decision, in writing, within seven (7)
business weekdays following the appeal meeting and affix his signature
thereto.

Sec. 2. Arbitration

STEP THREE (3): APPEAL TO THE ARBITRATOR

A. In the event a grievance is still unsettled, it may be appealed to
arbitration. Requests for arbitration shall be made to the American
Arbitration Association in writing by certified mail, with a copy to the
Municipality, within ten (10) days after the final decision has been
given at Step Two (2) of the grievance procedure, otherwise such case
shall be considered settled on the basis of the decision so rendered.

B. Any grievance arising out of or relating to the interpretation or
application of this agreement shall be submitted to arbitration under
the voluntary labor arbitration rules of the American Arbitration
Association. The parties further agree to accept the arbitrator's award
as final and binding upon them. The cost of the arbitrator's fees and
expenses shall be borne by the party against whom the arbitrator's
decision is made. The arbitrator shall, in his decision, stipulate the
party against whom his decision is made and all arbitration fees and
expense invoices shall be directed to that party.

C. The arbitrator shall render a decision no later than thirty (30) calendar
days after the conclusion of the hearing. The arbitration award shall
be in writing and shall set forth the arbitrator's opinion and conclusion
on the issue(s) submitted. The arbitrator shall limit the decision strictly
to the application and the interpretation of the provisions of the
agreement. Issues involving increased costs, which are matters of
contract negotiations, such as the development and modification of a
system-wide salary schedule, are not arbitrable. The arbitrator shall



be without power to make decisions contrary to, or inconsistent with, or
modifying, or amending, or adding to, or eliminating, of varying in any
way, the terms of this agreement, or of applicable laws or rules and
regulations having the force and effect of law. In no event shall the
scope of the arbitration exceed the interpretation and application of
this agreement. Such scope will be limited to the specific subject
matter jointly submitted. The arbitrator shall be without power to make
decisions limiting or interfering with the powers, duties and
responsibilities of the City of Newark under its Charter, applicable law
and rules and regulations having the force and effect of law.

D. In case of a grievance involving any continuing or other money claim
against the Municipality, no award shall be made by the arbitrator
which shall allow any alleged accruals prior to the date when such
grievance shall have been presented to the Municipality in writing
except in a case whereby the employee or the Lodge due to the lack of
knowledge could not know prior to that date that there were grounds
for a claim. In such cases, retroactive claims shall be limited to a
period of twenty (20) calendar days prior to the date the claim was first
filed in writing.

E. Excluded from arbitration are disputes and unresolved grievances
concerning the discipline or discharge of strikers who struck in violation
of the No-Strike Pledge in this agreement. Also excluded from
arbitration is any matter otherwise subject to arbitration, but over which
the union strikes, contrary to its No-Strike Pledge in this agreement.
Excluded from arbitration are unadjusted grievances which question
the exercise of rights set forth in Article I, Sec. 3 of this agreement or
which question the use or application of any right over which the
employer is given unilateral discretion in this agreement excepting
those rights relinquished by this agreement.

F. The union has the right to appeal any disciplinary action to arbitration
in accordance with this section.

Sec. 3. Additional Limitations

Any employee or group of employees seeking arbitration under the provisions of
this article agree that as a condition for the submission of an issue to arbitration, the
grievant knowingly and willingly agrees to accept the contractually provided for
arbitration procedure as satisfying any state or federally required procedural due
process and to accept the decision of the arbitrator as dispositive of all substantive due
process rights. If any employee or group of employees refuses to accept these terms
and conditions, said grievance shall be ruled nonarbitrable. Should any state or federal
legislation or court decision rule that any employee can maintain a court action and not
be bound by the arbitrator's decision on issues actually raised or on issues that could



have been raised, all subsequent issues of that type and kind shall no longer be heard
in arbitration. No grievance alleging violations of race, color, religion, national origin or
age (as provided by law) shall be subject to arbitration.

Sec. 4. Municipality Grievance

Any grievance which the Municipality may have against the Lodge involving the
interpretation or application of this agreement shall be presented to the grievance
committee of the Lodge. In the event the matter is not satisfactorily adjusted within four
(4) weeks after such presentation, it may be appealed to arbitration as provided for in
Sec. 2., Arbitration.

Sec. 5. Objectivity

The Lodge is obligated, when reviewing or submitting disputes, grievances,
appeals, or problems encountered, to make every reasonable effort to ascertain,
document, and present the true facts relating to the situation in order to facilitate
appropriate and timely resolution or action.

Sec. 6. Cooperation

The Lodge agrees to cooperate with the employer, upon request, in formulating
steps necessary to alleviate any abuses of responsibilities, rights, or privileges by
employees of the unit, which impeded the efficient operation of the Municipality.



ARTICLE Il - HOURS AND LEAVES OF ABSENCES

Sec. 1.

A.

Sec. 2.

A.

Hours and Overtime

For purposes of overtime pay the week shall begin at 12:01 a.m. on
Monday and end the following Monday at 12:01 a.m. As has been
practice, the regular scheduled weekly shift shall be distributed so that
the average regular scheduled hours per week shall not exceed forty
(40) hours and with no more than fifty (50) hours in any one (1) week
as defined herein.

All overtime, except emergency work, shall be approved by the
employee's immediate supervisor. It is understood that this provision
does not give the immediate supervisor authority to authorize overtime,
except in an emergency, without the prior approval of the Chief of
Police. However, if overtime is approved by the employee's first line
supervisor, it shall be considered as legitimate overtime.

Sick Leave

Cumulative Sick Leave shall accrue to all employees covered under
this agreement at the rate of ten (10) hours for each month of
continuous service provided, however, that the total accumulation shall
not exceed seven hundred twenty (720) working hours.

The City Manager may require a medical certification for all absences
of one (1) or two (2) days and shall require medical certification for all
absences of three (3) or more days.

On January 1 or as soon after as practical of each calendar year each
officer shall be paid at the rate of one (1) hour of base pay for each
three (3) hours of sick leave, over the allowable seven hundred twenty
(720) hours, accumulated during the preceding year.

The City Manager may permit an employee to take not more than two
hundred forty (240) working hours Sick Leave with pay over and above
the accrued Sick Leave in cases of serious disability or sickness, upon
certification by a practicing physician. All Sick Leave advanced to an
employee shall be repaid to the City at the rate of ten (10) hours for
each continuous month of service occurring after the return to duty.
Should an employee leave the City employment with a sick time
advance liability against his or her record, such liability will be
deducted from accrued earnings.

Sick Leave shall not be deducted when an employee is absent due to
injuries or iliness received in the line of duty.
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Sec. 3.

A.

Each employee who uses less than forty (40) hours of Sick Leave
during a calendar year shall be credited with an additional twenty-four
(24) hours of Sick Leave at the end of that calendar year.

Each employee who uses seventy-two (72) hours or more of Sick
Leave during a calendar year shall have an additional forty (40) hours
of Sick Leave subtracted from the employee's Sick Leave balance at
the end of that calendar year.

If all or part of the seventy-two (72) or more hours of Sick Leave used
is a result of the employee's hospitalization or a serious or catastrophic
illness, the employee may request that these hours not be included in
the amount of Sick Leave used during the calendar year for purposes
of determining whether the forty (40) hour penalty provision should be
imposed. This request shall be made in writing, accompanied by
appropriate medical documentation, and shall be reviewed by an
employee member of the union and an employee designated by the
City Manager. If the employee's request is denied, the employee may
appeal the denial to the City Manager as a dispute in accordance with
Article 11 of this agreement.

Each female employee affected by pregnancy, childbirth, and related
medical conditions shall be treated the same as employees with other
disabilities.

Holidays

The following shall be legal holidays for all employees:

New Year's Day Labor Day
Martin Luther King’s Birthday* Thanksgiving Day
Presidents’ Day Day After Thanksgiving
Good Friday Christmas Eve
Memorial Day Christmas Day
Fourth of July Birthday**

Personal Day**

*This holiday is listed herein to reflect the designation of the holiday

by the City for all employees prior to the effective date of the
agreement.

**The Personal Day shall replace the Birthday effective January 1,
2013. At the employee’s discretion, the Personal Day may be
scheduled in accordance with either the vacation time or
compensatory time policies.

For any employee to be eligible for any of said holidays, he must have
worked on the last scheduled work day prior to and the next scheduled
work day after said holiday unless excused by his department head.
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Sec. 4.

If any employee is required to work on any of said holidays, he shall be
paid at the regular overtime rate and shall be given commensurate
time off based on the actual number of hours worked. If the employee
has a balance of one hundred seventy-six (176) hours of
compensatory time, the employee shall receive holiday pay in lieu of
compensatory time.

Should a holiday be observed while an employee is on vacation or
scheduled day off, the employee shall be entitled to an additional eight
(8) hours off with pay at the discretion of the department head. If the
employee has a balance of one hundred seventy-six (176) hours of
compensatory time, the employee shall receive holiday pay in lieu of
compensatory time

If the City requires an employee to take the holiday off with pay, the
employee shall be granted the entire scheduled shift day off as paid
holiday leave. This section does not prohibit the City from exercising
its right to modify an employee's schedule by scheduling an employee
for an eight (8) hour day on the holiday.

If the employee requests to be off work with pay on the holiday, the
employee shall be granted the entire workday as paid holiday leave.

Vacations

Employees having less than twelve (12) months of continuous service
shall be entitled to a vacation credit of eight (8) hours with pay for each
month worked prior to January 1. Credit not to exceed eighty (80)
hours.

Employees having twelve (12) months of continuous service in any
calendar year shall be entitled to eighty (80) working hours vacation
with pay each calendar year.

Employees having five (5) or more years of continuous service shall be
entitled to one hundred twenty (120) working hours vacation with pay
each calendar year.

Employees having ten (10) or more years of continuous service shall
be entitled to one hundred sixty (160) working hours vacation with pay
each calendar year.

Employees having fifteen (15) years or more of continuous service

shall be entitled to two hundred (200) working hours vacation with pay
each calendar year.
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Employees having twenty (20) years or more of continuous service
shall be entitled to two hundred twenty (220) working hours vacation
with pay each calendar year.

Each employee who is assigned to a rotating shift schedule shall
accrue an additional one point thirty-three (1.33) hours of vacation for
each month in which the employee is assigned to such schedule. This
sub-section shall become null and void upon implementation of a
fixed, non-rotating schedule.

Each employee who is assigned to either a flexible shift schedule; or to
a fixed, non-rotating shift which begins between 2:00 p.m. and 7:59
p.m. shall accrue an additional point sixty-seven (.67) hours of
vacation for each month in which the employee is assigned to such
schedule.

Each employee who is assigned to a fixed, non-rotating shift which
begins between 8:00 p.m. and 4:00 a.m. shall accrue one point thirty-
three (1.33) hours of vacation for each month in which the employee is
assigned to such shift.

A "Rotating Shift Schedule" shall be defined as a schedule which
requires an employee to perform regular, non-overtime work on each
of the three (3) shifts - days, afternoons, nights - during one schedule
cycle.

A "Flexible Shift Schedule" shall be defined as a schedule, which
requires an employee to work a combination of shifts during the work
week.

A "Fixed, Non-Rotating Shift Schedule" shall be defined as a schedule
which requires an employee to begin work at the same time of day
during the entire schedule cycle.

Employees with ten (10) or more years of service may carry over and
accumulate with current year vacation credits a maximum of eighty
(80) hours. Said carry-over vacation credit may be used concurrently
with vacation earned for any following year.

The scheduling of vacations shall be by seniority within rank in the
various divisions and sections and the vacation schedule must be
established by January 31. Once established, the vacation schedule
cannot be changed for any reason other than cases of civil
disturbances, natural disasters or other emergencies where the safety
of the City is threatened. Each employee may request to change
previously scheduled vacation periods subject to the prior approval of
the Chief of Police.
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Sec. 5.

A.

Sec. 6.

Members of the Lodge, not to exceed six (6) in number, who may require a leave
of absence to attend and serve as delegates to FOP conventions, provided that such
leave shall not exceed in the aggregate ninety-six (96) working hours in any calendar
year, shall upon reasonable notice of the Lodge president, in writing, to the Chief of
Police have the right thereto, with pay (at the rate of one-half (1/2) of the officer's

No vacations for successive calendar years shall be within four (4)
months of each other unless approved by the Chief of Police.

Should a holiday be observed while an employee is on vacation, the
employee shall be entitled to an additional day with pay to be granted
at a time designated by the department head.

If an employee terminates employment without giving the City two (2)
weeks' notice of resignation, he shall not be paid for vacation time
due. If an employee submits two (2) weeks’ notice of resignation, he
shall be paid for unused vacation time accrued to the date of
resignation.

If an employee is discharged, laid off or dies, he or his beneficiary shall
be paid for vacation time accrued to date of termination.

Death in Family

Each employee who experiences the death of a member of the
employee's immediate family shall be allowed time off work with pay
as provided herein.

The immediate family shall include the employee's spouse, children,
parents, parents-in-law, brother, sister, grandparents, or grandchildren.

Duration of Leave

1. Each employee may be allowed to use up to a maximum of four
(4) workdays of Funeral Leave for the death of the employee's
spouse, child, parent or parent-in-law.

2. Each employee may be allowed to use up to a maximum of three
(3) workdays of Funeral Leave for the death of the employee's
brother, sister, grandparent, or grandchildren.

Each employee who will be absent from work on Funeral Leave must
notify the employee's supervisor as soon as is reasonably possible.
The employee may be required to provide the supervisor with proof of
death and relationship.

F.O.P. Conventions
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regular rate of pay) and without prejudice to their continued employment or seniority.
An additional aggregate of one (1) working week without pay shall also be granted if
requested by the F.O.P. The F.O.P. agrees to make appointments to such conventions
in such a manner as to prevent serious manpower shortages within any one (1) division
or platoon of the department.

Sec. 7. Military Leave

A. Each employee who has been employed by the City as a Police
Officer for at least one (1) year shall be eligible for the receipt of
benefits provided by this section.

B. Each employee who is required to attend an annual encampment or
training duty in the Armed Forces, State or National Guard, or United
States Reserves shall receive a military pay differential for a period of
up to fifteen (15) calendar days annually.

C. Each employee who is required to serve emergency duty with the
Armed Forces, State or National Guard, or United States Reserves
shall receive a military pay differential for a period of up to fifteen (15)
calendar days annually.

D. Such military pay differential shall be in an amount equal to the
difference between the employee's regular wages and pay received for
military duty. Such items such as subsistence, rental, and travel
allowance shall not be included in determining pay received for military
duty.

E. Each employee who is required to undergo a medical evaluation for
the purpose of being inducted into the Armed Forces shall be allowed
to use up to eight (8) hours of time off work with regular pay.

F. Each employee who enters either active or inactive training duty or
service in the Armed Forces of the United States under any applicable
statute, upon the termination of such services will be re-employed by
the City in accordance with the applicable statute.

G. For the purpose of this section, "Armed Forces of the United States" is
defined as and limited to the United States Army, Navy, Marine Corps,
Air Force, Coast Guard, National Guard, Air National Guard or any
reserve component thereof.

Sec. 8. Shift Trades
Exchange of scheduled whole tours of duty between employees of comparable

rank and assignment and between Master Corporals and Sergeants may be allowed
upon the approval in writing of the immediate and division supervisor and under such
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conditions as may be required by the Chief of Police. These conditions shall include
but not be limited to, that the trade be completed within a twenty-eight (28) day regular
scheduled work cycle, that no such trades may cross from one (1) calendar year into
the next, that requests must be made at least four (4) days in advance and that should
the privilege be abused as determined by the Chief of Police, it will be subject to
discontinuation. However, this policy shall not be discontinued prior to its having been
entered and discussed as an agenda item in a management-employee meeting. It is
understood that in no event shall shift trades be used with the intent of gaining overtime
hours paid at premium rates.

Sec. 9. Emergency Leave

A. Each employee may be allowed to use up to a maximum of one (1)
day off work with pay to attend to serious, sudden and unforeseen
accidents or damage to the employee's principal residence.

B. Each employee may be allowed to use up to a maximum of either two
(2) shift days or sixteen (16) hours off work with pay per year to attend
to a serious, sudden and unforeseen medical emergency of the
employee's family or to provide direct, at home care to an ill family
member. The family shall include the employee's spouse, children,
parent or grandparent.
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ARTICLE IV - WAGES

Sec. 1. Salary Schedule

A. The annual base salary schedules are contained in Appendix C.

B. The performance of each probationary employee shall be evaluated
prior to the employee’s one (1) year anniversary of employment as a
police officer with the City of Newark. If the employee receives a
satisfactory or better evaluation, the employee’s annual base salary
rate shall be increased, upon reaching the one (1) year anniversary, to
the next step in the Annual Base Salary Schedule for the employee’s
rank.

C. The performance of each non-probationary employee shall be
evaluated annually. If the employee receives a satisfactory or better
evaluation, the annual base salary rate of the non-probationary
employee shall be increased to the next step in the Annual Base
Salary Schedule, up to step seven (7), for the employee’s rank
effective one (1) year after the employee’s most recent merit step
increase or promotion increase.

D. Effective July 1, 2012 and upon reaching step seven (7), the employee
shall remain at step seven (7) until the employee completes seven and
one-half (7 %), twelve and one-half (12 %), or fifteen (15) years of
service. Upon reaching these service intervals, the employee’s annual
base salary rate will automatically increase to step seven point five
(7.5), twelve point five (12.5) or fifteen (15) of their rank and step,
whichever is appropriate.

E. The annual base salary rate of each employee who is promoted to a
higher rank shall be increased to that step of the higher rank which is
at least three percent (3%) more than the employee’s current annual
base salary rate.

Sec. 2. Longevity Pay

A. April 1, 2011 to June 30, 2012

Longevity pay shall be paid for continuous service the following amounts:

After 7 1/2years - $ 350.00 Annually
After 12 1/2years - 650.00 Annually
After 15 years - 1,000.00 Annually
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Longevity pay shall be added to the employee's base pay on the
anniversary of the employee's date of hire as a regular, full-time employee
including non-police service. Longevity pay shall be added to the
employee's base pay for all purposes, including overtime, pension and
other payments.

B. Effective June 30, 2012, this entire section and all other references to
longevity shall be deleted.

Sec. 3. Service Award

Each employee who has been employed by the City for at least ten (10) years as
of December 1, shall receive additional compensation to be known as Service Award in
an amount equal to two percent (2%) of the employee's monthly Base Salary as of the
preceding November 1 multiplied by the employee's years of service. Such payment
shall be made on or about December 1 of each year.

Sec. 4. Emergency Call Out Pay

In the event that an officer is called back for an emergency outside his regular
shift and after having logged out, he shall be paid a minimum of four (4) hours pay.
Premium pay, however, will be paid only for actual time worked.

Sec. 5. Standby Pay

A. During off time, when placed on standby by the proper officers in
charge, employees will be paid one-half (1/2) of their regular base rate
for all standby time up to a maximum of eight (8) hours in any twenty-
four (24) hour period starting with the time he is notified to standby.
Standby remuneration shall cease when employee is notified by his
superior officer that the standby order is rescinded.

B. Each employee who is required by the employee's supervisor to be on
call shall receive one (1) additional hour of base pay and longevity for
each twenty-four (24) hour period in which the employee is on call.
Each employee who is on call and is required to report for an overtime
assignment shall not receive Standby Pay for the day in which the
overtime work was performed.

An employee who is on call and fails to respond to an overtime
assignment shall forfeit Standby Pay for that day.

Sec. 6. Court Pay

In the event that an officer is scheduled to appear in court other than during his
regular shift:
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A. And such time is not more than two (2) hours prior to the beginning of
the officer's shift nor more than two (2) hours after the conclusion of
the officer's shift, the officer may be held over for the court session and
shall receive premium pay for the actual hours worked.

B. Any officer scheduled to appear in court at any other time shall receive
a minimum of three (3) hours of straight time pay or premium pay for
the actual number of hours worked, whichever is greater.

Sec. 7. Meal Allowance

In the event an officer is required to work overtime for continuous periods
exceeding four (4) hours, he will be given time off with pay and a meal. The City will
reimburse the officer for the cost of a meal in an amount not to exceed seven dollars
($7).

Sec. 8. Clothing Allowance

A. Each year the City shall pay to each employee clothing and/or cleaning
allowance as set forth below. Such payment shall be made on or
about December 1st.

1. Each uniformed and non-uniformed employee shall receive a
three hundred dollars ($300) clothes cleaning allowance annually.

2. Each non-uniformed employee of the Criminal Investigation
Division shall receive a three hundred dollar ($300) clothing
allowance annually.

Each employee who separates employment during the calendar year
shall receive a prorated share of the above allowance(s) in an amount
equal to one-twelfth (1/12) of the annual allowance(s) for each full
calendar month of service.

Each employee hired during the year shall receive a prorated share of
the above allowance(s) in an amount equal to one-twelfth (1/12) of the
annual allowance(s) for each full calendar month of service.

B. Each employee may choose the method of payment for these
allowances from the two (2) options listed below:

1. Each employee may submit up to a maximum of three hundred
dollars ($300) worth of receipts of appropriate expenses incurred
for either of these allowances and receive reimbursement for the
actual amount of receipts submitted up to a maximum of three
hundred dollars ($300). Such receipts must be submitted to the
Chief of Police by November 15.
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Sec. 9.

Each employee who is temporarily assigned by the Chief of Police to perform the
duties of a higher paying position for fifteen (15) calendar days or more shall receive
Out-of-Grade Pay which shall be in addition to the employee's regular wages. Out-of-
Grade Pay shall be paid retroactively to the first day of such temporary assignment and
for the remainder of said assignment. The amount of Out-of-Grade Pay shall be equal
to the difference between the employee's base rate of pay and the lowest base rate of
pay for the higher paying position, which is at least four percent (4%) higher than the

2. Each employee may receive the entire allowance(s) as wages to
be included on the first payroll in December.

Working Out of Grade

employee's base rate of pay.

Sec. 10. Shift Differential

A.

1. Each employee who is required to work between 1600 and
midnight shall be compensated in addition to the employee’s
regular base and longevity pay for actual hours worked during
that period. Such compensation shall be known as Shift
Differential Pay and shall be in an amount equal to seventy-five
cents (75¢) for each hour of such regularly scheduled non-
overtime work performed and one dollar and thirteen cents
($1.13) for each hour of overtime work performed.

2. Each employee who is required to work between midnight and
800 hours shall be compensated in addition to the employee’s
regular base and longevity pay for actual hours worked during
that period. @ Such compensation shall be know as Shift
Differential Pay and shall be in an amount equal to one dollar and
ten cents ($1.10) for each hour of such regularly scheduled, non-
overtime work performed and one dollar and sixty-five cents
($1.65) for each hour of overtime work performed.

Where the work performed is what is commonly known as an “extra
duty job” resulting from a request by an independent third party, that
work shall not be subject to this Section and no shift differential shall
be paid, whether the person performing the work volunteered or was
assigned to it by the City. If the work performed is funded by the City
of Newark or another governmental or grant-related source, shift
differential shall be paid as provided herein. Notwithstanding anything
herein to the contrary, where the officer working at the times set out in
Paragraphs Al or A2 above elects to accrue compensatory time in lieu
of overtime pay, that officer shall not be paid shift differential.

If an employee requests a schedule adjustment that would result in his
or her working before 8 a.m. or after 4 p.m., that employee will not be
entitled to receive shift differential pay for the said hours if the request
Is granted.
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Sec. 11. Overtime Compensation

A.

Each employee, except as hereinafter provided, shall be paid one and
one-half (1 1/2) times the employee's regular hourly rate for each hour
worked in excess of the employee's regular scheduled weekly shift or
regular scheduled daily shift. Such compensation shall be referred to
as Overtime Pay.

Each employee shall be allowed to accrue one and one-half (1 1/2)
hours of Compensatory Time, in lieu of Overtime Pay, for each hour
worked in excess of the employee's regular scheduled weekly shift or
regular scheduled daily shift. The employee shall be allowed to
choose the form of compensation except as hereinafter provided. No
employee shall be allowed to accrue Compensatory Time for any
assignment directly funded by a non-City of Newark source. The
maximum allowable compensatory time balance for each employee
shall be one hundred seventy-six (176) hours. Each employee with a
balance of one hundred seventy-six (176) hours shall be prohibited
from accruing additional compensatory time.
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ARTICLE V - FRINGE BENEFITS

Sec. 1. Group Health Insurance

The City shall pay the entire premium for employee only coverage. Each
employee may opt for dependent coverage. Each employee who opts for dependent
coverage shall pay the City through payroll deduction a portion of the premium for such
dependent coverage expressed as a percentage of the difference between the premium
rate for employee only coverage and the premium rate for the chosen dependent
coverage as follows:

2009 12.5%
2010 15.0%
2014 17.5%

Sec. 2. Group Dental Insurance

The City shall pay the premium for employee only coverage. Each employee
may opt for dependent coverage. Each employee who opts for dependent coverage
shall pay the City through payroll deduction a portion of the premium for such
dependent coverage expressed as a percentage of the difference between the premium
rate for employee only coverage and the premium rate for the chosen dependent
coverage as follows:

2009 12.5%
2010 15.0%
2014 17.5%

Sec. 3. Labor-Management Health and Dental Insurance Committee

There is hereby established a Labor-Management Health and Dental Insurance
Committee. The purpose of the committee is to:

1. Select the City’s health and dental insurance carrier(s).

2. Establish the design of the City’'s health and dental insurance
plan(s).

The committee is to be comprised of two (2) representatives of each of the
following groups:

Management Employees
AFSCME Local 1670

FOP Lodge 4

CWA Local 1034, Branch 317

hrwpPE
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The committee will also include the Director of Finance and the City Manager or
his designee. The Director of Finance and City Manager will each have one (1) vote
and each of the employee groups will also have one (1) vote. Four (4) votes will be
required to approve any action by the committee. In the event that the committee vote
results in a tie, the issue will be presented to all regular, full- time employees who will
be allowed to cast a vote in secret ballot on the issue.

The committee will meet on or about June 1 of each year to review the City’s
health and dental insurance plans. The committee will decide if there are to be any
changes to the design of these plans which will take effect on the following January 1.
The committee will also decide if it is necessary to consider changing insurance carriers
of the City’s plan.

Sec. 4. Retirement Health Insurance

A. Eligibility - To be eligible, an employee must terminate employment
with the City or die after March 31, 2001 and have completed all of the
service requirements to be eligible for the immediate receipt of a
retirement pension benefit.

B. Each eligible retiree (who is not Medicare eligible) and the retiree's
spouse at the time of separation from employment (who is not
Medicare eligible) shall be provided with health insurance coverage
until Medicare eligible, as provided below.

The City will pay the entire premium for the retiree’s health insurance
coverage and an allowance rate of eight dollars ($8) per month
multiplied by the retiree’s years of service as a full-time City employee,
for the retiree’s spouse. The retiree must reimburse the City monthly
for the cost of health insurance coverage for the retiree’s spouse,
which exceeds the allowance rate. In the event that other coverage is
available for the retiree’s spouse, the City will be considered the
secondary provider of insurance for the spouse under coordination of
benefits.

Regardless of the retiree’s date of retirement, when a retiree or his or
her spouse becomes eligible for Medicare, the City’s obligation under
this section will cease as to the Medicare eligible individual.

C. Termination of Coverage

1. Each retiree and/or spouse who chose to discontinue health
coverage through the City and to obtain health insurance
coverage from another source, as provided by D4 below, shall be
permitted to re-enroll in the City’s plan at a later date provided
that both the retiree and spouse remained continuously insured
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D.

Sec. 5.

A.

through another health insurance plan for the twelve (12) month
period immediately preceding their re-enrollment with the City.

Should the retiree or spouse be Medicare eligible, only the non-
Medicare eligible person shall be allowed to re-enroll in the City’s
health insurance coverage.

Payment of Premium

1. If the retiree and spouse participate in the City's group health
insurance plan, the City will pay the premium for such coverage.
Continued payment of such premium by the City shall be
contingent upon timely receipt of premium reimbursement from
the retiree and spouse for any premium amount paid by the City
in excess of the amounts stated in Sec. 2B.

2. The retiree and/or spouse shall reimburse the City on the first day
of each month for any premium payment due from the retiree.

3. If the retiree and/or spouse fail(s) to reimburse the City within
thirty (30) calendar days after the due date for such re-
imbursement, the City shall notify the retiree and/or spouse by
certified letter that payment is overdue. If the overdue payment is
not received within thirty (30) calendar days after notification, the
City may terminate health insurance coverage without further
notice.

4. If the retiree and spouse choose to obtain health insurance
coverage from another source, the City will reimburse the retiree
and spouse on a monthly basis for their cost for such verifiable
coverage up to the amount stated in Sec. 2B.

Retirement Pension Plan

Any pension plan that may be agreed upon by the Municipality and the
Lodge in any separate written agreement shall become a part of this
agreement.

In lieu of any other agreement, the City of Newark Employees Pension
Plan as adopted by Council in Ordinance No. 70-13 shall herewith
become a part of this contract.

Each new employee hired after January 1, 1991, who chooses to
enroll in the City pension plan, shall be required to begin payment of
the employee pension contribution from the date of hire to receive
credit for service from the date of hire. If the employee chooses to
postpone enroliment in the City pension plan, the employee shall only
receive credit for service from the date of enrollment.
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The annual pension benefit accrual rate shall be:

- Two point two percent (2.2%) for each year of credited service prior
to January 1, 1978.

- Two point twenty-five percent (2.25%) for each year of credited
service between January 1, 1978 and December 31, 1987.

- Two point five percent (2.5%) for each year of credited service after
December 31, 1987, and an additional one percent (1%) for each
year of credited service, in excess of twenty (20) years of credited
service, after December 31, 2006.

The normal retirement pension of each employee shall not be allowed
to exceed sixty-seven point five percent (67.5%). Each employee who
has accumulated more than sixty-seven point five percent (67.5%)
shall cease to accumulate additional pension credit and shall cease
making employee pension contributions. Each employee who
accumulates a sixty-seven point five percent (67.5%) benefit shall
cease to accrue additional benefit and cease making employee
contributions.

Each employee shall contribute to the pension plan through payroll
deduction. The percentage rate of the employee contributions during
any calendar year shall be equal to the previous calendar year's
actuarially recommended employer contribution rate for police
employees, subject to the following conditions:

1. The employee contribution rate shall not exceed seven percent
(7%).

2. The employee contribution rate shall not be increased or
decreased by more than two percent (2%) from the previous
calendar year.

The pension plan shall be amended in accordance with the tentative

agreement between the City and the Union, dated February 21, 2012.

Duplicate Insurance

Should the employer be obligated by law to contribute to a governmentally-
sponsored insurance program, national or otherwise, which duplicates the benefits
provided by the employer under any insurance policies currently in effect as a result of
this agreement, it is the intent of the parties that the employer not be obligated to
provide double coverage and to escape such double payments. The employer shall be
permitted to cancel benefits or policies, which duplicate, in whole or in part, compulsory

governmentally-sponsored insurance programs.

25



Sec. 7. Police Professional Liability Insurance

The continuance of City-paid police professional liability insurance shall be
guaranteed only to the extent that such insurance coverage can be obtained at the
premium level paid by the City on the effective date of this agreement.

Sec. 8. Life Insurance

A. Employees — The City shall provide group term life insurance coverage
to each employee with a death benefit amount equal to two (2) times
the employee’s current annual base pay and longevity pay rates. The
benefit amount shall not exceed one hundred fifty thousand dollars
($150,000).

B. Dependents — The City shall make available to employees group
dependent term life insurance coverage. Such coverage may be
chosen at the employee’s option. The employee shall pay the entire
premium for such coverage.

C. Retirees — Each employee who terminates employment and is eligible
for the immediate receipt of a retirement pension benefit shall be
provided with five thousand dollars ($5,000) of group term life
insurance coverage.

Sec. 9. Long-Term Disability Insurance

The City shall provide each employee with LTD insurance coverage with a
benefit of fifty percent (50%) of the employee's regular wages up to a maximum benefit
of four thousand dollars ($4,000) per month. The City shall pay the entire premium for
such coverage.

Sec. 10. Job-Related llinesses and Injuries

Benefits for On-the-Job Injuries or Job-Related Illnesses as they apply to
members of this bargaining unit are as described in Appendix A.

Sec. 11. Uniform Shoes

A. The City shall provide its employees with uniform shoes.

B. The City shall provide each employee with one (1) pair of approved,
uniform waterproof boots every other year.
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Sec. 12. Voluntary Education Assistance

A. Policy - The City shall provide financial assistance to each employee
who successfully completes any formal, undergraduate educational
course which is not a prerequisite to employment and which is directly
related to the improvement of the employee's ability to perform his/her
assigned duties.

B. Prior Approval - Each employee who wishes to apply for financial
assistance according to this policy must receive the approval of the
employee's department director and the City Manager prior to the
commencement of the course. Such request for approval must be
submitted in writing on an Application for Voluntary Educational
Assistance form.

C. Ciriteria - To be considered eligible for financial assistance, each
course for which assistance is sought must be shown to have a direct
effect on the improvement of the employee's ability to perform his/her
assigned duties. This determination shall be made by the City.

D. Required Documentation - Each employee who successfully
completes a pre-approved course shall submit a Request for
Educational Reimbursement accompanied by documentation of all
eligible expenses incurred for which financial assistance is requested.
Successful completion shall mean the achievement of a grade of C or
better. Costs incurred in the pursuit of any course for which the
employee receives a grade below C shall be ineligible for financial
assistance.

E. Eligible Expenses - The cost of tuition and textbooks shall be the only
expenses eligible for financial assistance. No other costs shall be
eligible for financial assistance.

F. Rate of Reimbursement - The City will reimburse each employee for
half of all eligible expenses.

Sec. 13. Survivor Insurance

The City agrees to continue to provide health and dental benefit coverage to the
surviving spouse and dependent children of a deceased current employee subject to
the following conditions:

A. Dependent coverage will cease no later than that date when the

dependents reach the maximum age limit for coverage prescribed by
the City's insurance carrier.

27



Spouse coverage will cease when the spouse remarries or becomes
eligible for Medicare coverage.

Spouse and dependent coverage will cease if the spouse and
dependents are able to obtain equivalent coverage through another
employer.

The employee's death must have directly resulted from the employee's

activities while the employee was discharging the employee's official
duties.
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ARTICLE VI - POLICIES

Sec. 1.

A.

Discipline

Rewards, promotions, and discipline shall be uniformly administered.
No employees will be reprimanded, disciplined, suspended, or
discharged except for just cause. Before or simultaneously with the
imposition of any reprimand, discipline, suspension or discharge, the
Municipality agrees to notify the employee involved of the facts
underlying the Municipality's decision to impose same.

Every retained writing which may adversely or advantageously affect
an employee's reputation, record, seniority or promotion will be kept in
his personnel file. When of a non-routine nature, a copy of such
writing shall be transmitted to the officer involved upon entry into the
personnel file. An employee shall have the rightto review his
personnel file upon reasonable request during business hours.

In no event shall the requirements of this section be taken to mean
that the Municipality must make available to the employee recruitment
or promotional testing and evaluation materials the employee may
have taken, reference materials given in confidence, or that the City
cannot carry on a confidential investigation of the actions of an
employee and keep a confidential file regarding such investigation.
Any such confidential file shall be kept separate from the personnel
file. The contents of any such confidential file shall not be used in the
evaluation of any employee unless the employee is made aware of the
existence of the file. In the event a confidential investigation of the
actions of an employee has been brought to a close with a finding of
"unfounded”, "exonerated”, or "not sustained", the employee shall
promptly be made aware that there was such an investigation and be
made aware of as much other information regarding the matter as the
City determines it can reasonably divulge without suffering impairment
of its operations or undue liability.

Each employee who is charged with violating the Rules of Conduct
and Duty shall be given the option of a hearing before a review board
subject to the following conditions:

1. The violation must carry a potential penalty of more than forty
(40) hours suspension without pay. Violations carrying a lesser
potential penalty shall not be subject to review by a board.

2. The board shall be convened at the written request of the

charged employee for the purpose of reviewing evidence and
testimony to determine the guilt or innocence of the charged
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employee. If no written request is made for a board as above
provided, or if the potential penalty is forty (40) hours suspension
or less, the Chief of Police shall hear testimony and determine
guilt or innocence of the party and determine the severity of
discipline. If the board determines that the charged employee
has violated any of the Rules of Conduct and Duty, the board
shall make an advisory recommendation as to the severity of
disciplinary action to the Chief of Police.

The review board shall consist of three (3) sworn employees to
be chosen as follows:

a. Each board member shall be chosen at random from among
those employees with at least three (3) years of service as a
police officer with the City.

b. Any employee who has a direct supervisory relationship over
the charged employee shall be disqualified from serving on
the review board.

c. Any employee who is directly involved in the investigation of
the violation shall be disqualified from serving on the review
board.

d. Any employee whose sense of fairness and sound judgment
is impaired by his/her personal relationship with the charged
employee shall be disqualified from serving on the review
board.

e. One (1) board member shall be of the rank of Lieutenant or
Captain.

f.  One (1) board member shall be of the rank of Sergeant.

g. One (1) board member shall be of the same rank as the
charged employee.

h. If there are no qualified employees of the ranks specified
within the Newark Police Department, the remaining board
vacancies may be filled by police officers who meet these
eligibility criteria who are from other Delaware police
departments.

This section is intended by the parties hereto to be a contractual
disciplinary grievance procedure under the Law Enforcement Officer's
Bill of Rights, 11 Del C. Ch. 92 and shall take precedence over said
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Sec. 2.

A.

Sec. 3.

It is understood that the Municipality has no plans for making the present police
residency requirements more restrictive. However, in the event the Municipality should
tighten their restrictions, it is agreed that present employees will not be affected thereby
unless they decide to move their place of residency after such new policy has gone into

effect.

Sec. 4.

A.

Each employee who is the subject of disciplinary action and is required
to report to work during scheduled time off shall be compensated for
such duty as prescribed by this Agreement.

Probationary employees are covered by this agreement, with the
exception that the discipline or discharge of a probationary employee
shall not be a violation of this agreement.

Lay-Offs

The Municipality shall give serious consideration to the principle of
seniority with respect to lay-offs. However, it is recognized by the
parties that the principle of merit must also be given consideration in
any professional organization. Therefore, after the lay-off of all
probationary officers with one (1) year or less continuous service, the
Municipality reserves the right to final determination in regard to the
order of employee lay-offs for employees with less than three (3) years
of continuous service. If such lay-offs extend to employees with three
(3) or more years of continuous service, the Municipality shall for each
ascending rank make such lay-offs by seniority. Unless otherwise
determined by the Municipality in each instance, employee lay-offs
shall mean final termination from City employment.

Employees who have been laid-off for a period of two (2) years or less
will, in the event of recall, be called back to each rank in the inverse
order of lay-off, provided they are available, able and qualified to work,
accept the offered job, and return to work within two (2) weeks.
Employees who have been laid-off for a period of one (1) year or less
will, upon re-employment, retain seniority accumulated prior to lay-off.

Residency Restriction Guarantee

Leqgal Defense

The Municipality agrees to provide defense counsel, or the funds for
the provision of a defense counsel to the mutual satisfaction of the
Municipality and the Lodge, for any employee subjected to or
threatened with civil or criminal prosecution as the result of the
performance of his or her duties as the representative of the City of
Newark.
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B. The Lodge or the employee may provide or obtain such additional
funds or counsel as they may deem necessary for the proper defense
of the employee without prejudice to or relief of the Municipality's
responsibility in the provision of counsel or funds as provided in
Subsection A of this section.

Sec. 5. Advanced Schooling

Whenever practical, an officer attending a recognized educational institution shall
have his regular shift altered so as to allot the necessary time to attend the school
during his time off.

Sec. 6. Promotional List

Upon the written notification by the F.O.P. to the City Manager, the City agrees to
initiate the process for developing a new promotional list ten (10) weeks prior to the
expiration of the current list. The intent of this section is to indicate, under normal
circumstances, the City's good faith in creating such a list in a reasonable period of
time. Nothing in this paragraph, however, shall be construed as limiting the City's
administrative authority or flexibility or requiring that promotions be made at all.

Sec. 7. Schedule Transfers

Except in case of an emergency, as determined by the Chief of Police, each
transfer of an employee within, into or out of the Patrol Division shall be executed at the
beginning of the shift cycle.

Sec. 8. Career Development Program

Each employee with at least four (4) years of service in the rank of Police Officer
with the City of Newark shall be eligible to apply for reclassification to the rank of
Corporal subject to the following conditions:

A. The employee shall be ineligible for reclassification for the following
reasons:

1. The employee is currently serving a performance or disciplinary
probationary period.

2. The employee has been suspended without pay for one (1) or
more days during the previous twelve (12) months. Each
employee who has been suspended as a result of a vehicle
collision will be eligible for promotion unless the collision was due
to gross negligence by the employee.

3. The employee is currently unfit for duty.
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The employee must accumulate a minimum of seventy-five (75) points
to be reclassified. Each employee shall be allowed to accumulate
points as follows:

1. Each employee shall earn five (5) points for the receipt of an
Associate’s Degree and ten (10) points for the receipt of a
Bachelors Degree. Each employee may earn up to a maximum
of ten (10) points for this section.

2. Each employee who attains and performs a specialized skill shall
earn up to a maximum of twenty-five (25) points as designated

below:

a. Field Training Officer 15 points
b. Field Evidence Technician 20

c. Certified Instructor 5to 15
d. Hostage Negotiator 10

e. Warrant Entry Team 15

f. Fire/Arson Investigator 10

g. Accident Reconstruction Officer 15

h. Certified Latent Print Examiner 15

I. Polygraph Operator 10

J- Firearms Armorer 10

k. Certified Bicycle/Motorcycle Operator 5

3. Each employee who participates in a departmental program
during the previous four (4) years shall earn up to a maximum of
forty (40) points as designated below:

Background Investigation

Child ID's

Department Open House

Police Information Booth
Self-Initiated Community Policing Project
Citizen's Police Academy Coordinator
Citizen's Police Academy Instructor
Police Explorers Coordinator

Police Explorers Instructor/Participant
Police Station Tour

Uniform Department Ceremony:

On Duty/Off Duty

Honor Guard - 1 Year of Service
Toys for Tots

Newark/FOP Charities

Ride-A-Long

Presentation to Public Groups
Voluntary Covert Investigation
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r.  Other Designated by Chief of Police 3
s.  Youth Police Academy Coordinator 5
t.  Youth Police Academy Instructor 3

4. Each employee who has served in a specialized assignment for
at least one (1) year shall earn up to a maximum of seven (7)
points as designated below:

Accreditation Officer

Traffic Division

Criminal Investigation Division
Property/Evidence Division
Special Operations Unit
Planning/Training Officer
Special Investigation
Administrative

School Resource Officer

—S@meoo oy
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5. Each employee who participates in a job related training program
approved by the Chief of Police not required by the Council or
Police Training shall earn one (1) point for each day of training up
to a maximum of five (5) points for any training session. Each
employee may earn up to a maximum of fifteen (15) points for all
non-required training.

6. Each employee who receives an award from the department or a
recognized organization shall earn up to a maximum of ten (10)
points as designated below:

Medal of Valor

Nowinski

Citation for Bravery

Citation of Merit

Purple Heart

Lion's Club Officer of the Year
VFW Officer of the Year
Knights of Columbus Quarterly
MADD Ribbon
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C. Review Board

1. The board shall consist of the Chief of Police, the Assistant to the
City Manager, the Training Officer, and a member of the FOP
Board of Directors.

2. The board shall be empowered to award and verify points earned
within the limits prescribed in this section.
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3. The Chief of Police shall approve or reject the employee's
application after the verification and award of points.

Salary Increase

The annual base salary of each employee who is reclassified to the
rank of Corporal shall be increased to that pay step of the Corporal
rank, which is at least three percent (3%) higher than the employee's
current salary.
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ARTICLE VIl - DURATION

Sec. 1. Alteration of Agreement

A. No agreement, alteration, understanding, variation, waiver, or modification
of any of the terms or conditions or covenants contained herein shall be
made by an employee or group of employees with the City and in no case
shall it be binding upon the parties hereto unless agreement is made and
executed in writing between the parties hereto.

B. The waiver of any breach or condition of this agreement by either party shall
not constitute a precedent in the future enforcement of the terms and
conditions herein.

C. Itis understood and agreed that if any part of this agreement is in conflict
with mandatory federal or state laws, or mandatory provisions of the City
Charter, that such part shall be suspended and the appropriate mandatory
provision shall prevail, and the remainder of this agreement shall not be
affected thereby.

Sec. 2. Embodiment

The Parties acknowledge that during the negotiations which resulted in this
agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter appropriate for collective bargaining and
that the understandings and agreements arrived at by the parties after the exercise of
that right and opportunity are set forth in this agreement. Therefore, the City and the
Lodge, for the life of this agreement, each agrees that the other shall not be obligated
to bargain collectively with respect to any subject or matter without mutual consent
except as provided below under Sec. 3., Duration.

Sec. 3. Duration

The duration of this agreement shall extend from April 1, 2011 through March 31,
2014 and shall continue in effect from year to year thereafter unless amended,
modified, or terminated in accordance with this section. Either party wishing to amend,
modify, or terminate this agreement must so advise the other party in writing by
registered mail by December 31, 2013 or by December 31st of any subsequent year of
the contract. If such notice is given in accordance with the above by either party in
2013 or any subsequent year of the contract, the parties agree that it is their mutual
objective to begin negotiations not later than February 1, and to conclude such
negotiations not later than March 31, of the year after which such notice is so given.
Any retroactive salary increase granted under this agreement shall only apply to officers
who are employed by the City at the time the new contract is signed.
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IN WITNESS WHEREOF, the parties hereto have caused their names to be

subscribed by their duly authorized officers and representatives this 21 day of

February 2012.

NEWARK FRATERNAL ORDER
OF POLICE LODGE NO. 4

Kevin M. Feeney
President

O ==

Andrew S. Rubin
Chief Negotiator

ATTEST:

WA
%;C’f

Secretary
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CITY OF NEWARK

KMWJZP

Kyle/R. Sonngnberg
City Manager

A

Charles M. Zusag /
Chief Negotiator '

Patricia M. Fogg QN
City Secretary



APPENDIX A
Benefits for On-The-Job Injuries or Job-Related llinesses

A. Introduction

The City of Newark is exempt from the State of Delaware's Workers'
Compensation Law and is not required to provide Workers' Compensation Insurance
coverage for its employees. The City does not elect to be covered by the State of
Delaware's Workers' Compensation Law. However, the City has chosen to provide for
the welfare of employees who are injured or become ill as a result of their employment
with the City.

The City is not required to provide Workers' Compensation Insurance coverage,
but has decided to provide somewhat similar benefits through the establishment of
internal welfare programs and the expansion of other fringe benefits. Those benefits,
which have been expanded in place of Workers’ Compensation statutory benefits, are
group health insurance, term life insurance, pension and other benefits provided herein.
They are intended to provide the employee with benefits which are substantially
equivalent to those established by State law.

Each employee who sustains an on-the-job injury or job-related illness directly
arising out of and in the course of employment with the City shall be eligible for certain
benefits which are described herein.

B. Payment for Medical Treatment

The City provides for the payment of medical treatment for all on-the-job injuries or
illnesses through its Group Health Benefit Plan. Employees are required to adhere to
health plan rules for receiving medical care. The City will not pay for unauthorized or
uninsured medical care except as hereinafter provided. Those expenses for reasonable
and necessary medical treatment, which are not covered by the Group Health Benefit
Plan, such as deductibles and copayments, may be paid directly or reimbursed to the
employee by the City.

C. Physician Evaluations

Each employee who has sustained an on-the-job injury or job-related illness shall
be required to submit to evaluations by medical personnel retained by the City. Such
evaluations shall be scheduled as often as is reasonably necessary and shall continue
as long as the employee continues to receive benefits referred to in this appendix. For
all examinations after the first, the City shall pay the reasonable traveling expenses and
loss of wages incurred by the employee in order to submit to such examination.

D. Temporary Total Disability

Each employee who is unable to perform the employee’s regular duties as the
result of an on-the-job injury or job-related illness and who has not been reassigned to a
restricted duty or "light-duty” position in the Police Department shall commence a period
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of Full Paid Disability leave. During the Full Paid Disability leave, the employee shall
receive one hundred percent (100%) of the employee's regular base salary and
longevity pay for up to sixty-five (65) calendar days after the commencement of the
disability. The Full Paid Disability leave may be extended, at the discretion of the City
Manager, for an additional period of up to one hundred (100) calendar days. Such an
extension may be granted by the City Manager no more than three (3) times for a
maximum total of three hundred sixty five (365) calendar days of Full Paid Disability
leave. The decision by the City Manager to extend the Full Paid Disability Leave must
be based on medical evidence submitted by the City and/or the employee.

If the employee’s temporary total disability extends beyond the period of Full Paid
Disability Leave, the employee shall cease to receive one hundred percent (100%) of
the employee’s regular base salary and longevity pay and may elect to receive in lieu
thereof, one of the following:

1. The lesser of two-thirds (2/3's) of the employee's regular base salary and
longevity or two-thirds (2/3's) of the latest average weekly wage as
announced by the Secretary of Labor for the State of Delaware; or

2. One hundred percent (100%) of the employee's regular base salary and
longevity subject to the availability of and deduction of accrued paid leaves.
The employee shall begin using accrued sick leave, vacation, or
compensatory time to make up the difference between Option #1 above and
the employee’s regular base salary and longevity pay. This option cannot be
chosen if the employee has no accrued paid leaves.

The employee shall cease to receive Temporary Total Disability benefits upon the
employee's return to the performance of his/her regular duties, the return to a “light-
duty” assignment within the Police Department, or upon the commencement of
Continuing Total Disability benefits. Continuing Total Disability benefits may only
commence with the employee’s consent or following an arbitrator’s ruling.

E. Continuing Total Disability

Each employee who is unable to perform the assigned duties of the employee’s
position as the result of an on-the-job injury or job-related iliness shall receive a Total
and Permanent Disability Pension benefit as provided by the City of Newark Employees
Pension Plan.

F. Permanent Partial Impairment

In addition to other benefits in this appendix, each employee who sustains a
permanent partial impairment as a result of an on-the-job injury or iliness shall be
eligible to receive compensation for such impairment. Such compensation shall be
equal to the greater of:

1. The lesser of (a) one (1) week of the employee’s regular base salary and
longevity or, (b) the average weekly wage as announced by the Secretary of
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Labor for the State of Delaware, as of the date upon which permanency is
agreed to by both parties, multiplied by a factor provided in Section G below;
or

The benefit amount provided by the City's Accidental Death and
Dismemberment (AD&D) Policy.

Each employee who sustains a permanent partial impairment, resulting from an
on-the-job injury or illness, which is covered by the City's AD&D policy shall be required
to file a claim for benefits provided by that policy. If the amount of the benefit that the
employee receives from the AD&D policy is less than the amount provided by
Subsection F.1. above, then the City shall only be required to compensate the
employee for the difference between the two amounts.

G. Permanent Partial Impairment - Schedule of Loss Multiplication Factor

1.

2.

For the loss of a hand — 146
For the loss of an arm — 166
For the loss of a foot — 106
For the loss of a leg — 166

For the loss of a finger —

—  for the loss of a thumb — 50

—  for the loss of the index finger — 33

—  for the loss of the middle finger — 26

—  for the loss of the finger between the middle finger and the little finger —
20

—  for the loss of the little finger — 13

—  the loss of the first phalange of the thumb or any finger — one-half (1/2)
of the appropriate factor listed above

—  the loss of one-half (1/2) of the first phalange of the thumb or any finger
— one-quarter (1/4) of the appropriate factor listed above

—  the loss of more than one (1) phalange shall be considered as the loss
of the entire thumb or finger

— in no case shall the compensation for the loss of more than one (1)
finger exceed the compensation for the loss of the entire hand

For the loss of a toe —

—  for the loss of the great toe — 26

—  for the loss of any one (1) other toe — 10

— the loss of the first phalange of any toe — one/half (1/2) of the
appropriate factor listed above

- the loss of more than one (1) phalange shall be considered as the loss
of the entire toe

40



7. For the loss of vision —
—  for the total loss of vision is any one (1) eye — 133
—  for the partial loss of vision in any one (1) eye — 133 multiplied by the

percentage of loss

8. Amputation up to the ankle or any part of the foot shall be considered as a
loss of the foot.

9. Amputation above the ankle shall be considered as a loss of the leg.

10. The total loss of use of a hand, arm, foot or leg shall be considered equivalent
to the loss of that body part.

11. Amputation between the palmar surface of the hand and the shoulder shall be
considered as a loss of the arm.

12. Amputation of fifty percent (50%) of the palmer surface of the hand shall be
considered as a loss of the hand.

13. For the loss of hearing —
—  for the total loss of hearing in one (1) ear — 50
—  for the partial loss of hearing in one (1) ear — 50 multiplied by the

percentage of loss
14. For any other body parts not listed, including neck and back — 200
15. For disfigurement to any part of the human body — 100
H. Death

The beneficiary of each employee who dies as a result of an on-the-job injury or
illness shall be eligible to receive the following benefits:

1.

Receipt of a Spouse and Children's pension benefit or refund of pension
contributions plus interest as provided by the City of Newark Employees
Pension Plan; and

Receipt of an accidental death and dismemberment term life insurance
benefit equal to and in addition to the basic term life insurance death benefit
provided by contract.

Conflicting Language

If there are any conflicts between the language of this appendix and the language
of the pension plan or any City insurance policies, then the language of the pension
plan shall govern.
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J. Time Limits for Benefits

Any claim for benefits provided by this appendix must be submitted in writing to the
City Manager within two (2) years after the injury or illness occurred. Claims submitted
more than two (2) years after the injury or illness occurred shall be denied. Where
payments of compensation have been made under this appendix, the time limit for filing
further requests for compensation shall expire five (5) years after the date of the last
payment of compensation.

K. Subrogation

The City reserves the right of subrogation, after deduction of expenses of recovery,
in the event that any third party or parties is held either in whole or in part responsible
or makes payments by way of compromise or settlement for injuries or claims made by
an employee against the City.

L. Mileage

An employee traveling for treatment due to a job-related injury or iliness shall be
entitled to mileage, parking and toll reimbursement for any trip in excess of twenty-five
(25) total miles. Such mileage reimbursement shall be in an amount equal to the State
specified mileage allowance rate in effect at the time of travel multiplied by the total
miles traveled. Travel for the following purposes is eligible for reimbursement:

1. To receive reasonable surgical, medical, dental, optometric, chiropractic or
hospital services, and

2. To obtain medicine and supplies, including the repair and replacement of
damaged dentures, false eyes or eyeglasses, and providing hearing aids and
prosthetic devices.

M. Exercise of Rights

The City shall not discharge, retaliate or discriminate in any manner against an
employee because such employee has claimed or attempted to claim workers’
compensation benefits from the City, because such employee reported the City's
noncompliance with this appendix, or because such employee has testified or is about
to testify in any proceeding under this appendix.

N. Dispute Resolution

1. Any employee having a dispute regarding the application or interpretation of
this appendix may request a hearing before a neutral, disinterested person
knowledgeable as to the Delaware law and practice regarding benefits for on-
the-job injuries and job-related illnesses. The person shall be selected by the
City Manager and FOP President or their designees. If the parties cannot
agree on a neutral, the person shall be chosen by the Delaware State Bar
Association Lawyer Referral Committee from retired judges, active lawyers, or
retired lawyers familiar with Delaware workers’ compensation law and
practice.
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Any dispute regarding the termination of Temporary Total Disability benefits
as provided by Section D shall be subject to an expedited review process as
provided by N.1 above to determine “return to work status” exclusively.
Pending this review, the employee may remain off work but will be required to
use accrued paid leaves. The employee shall have the right to choose which
accrued leave shall be used. If the employee has exhausted all accrued
leaves or has insufficient accrued leaves to continue receiving regular pay,
the employee shall be allowed to borrow up to two hundred forty (240) hours
of Sick Leave as provided by Article Ill, Section 2D of this agreement. If it is
determined by this review process that the employee is still unable to return to
work, then all accrued leaves used during this review period shall be restored
to the employee.

43



APPENDIX B

LETTER OF AGREEMENT
March 29, 1995

The City and the FOP Lodge No. 4 hereby agree to the following:

1. If the City agrees to grant an across-the-board increase of base wages in excess of four
percent (4.0%) or to make a cash payment to all members of any other bargaining unit,
then the members of the FOP shall also receive the same increase or payment.

2. The City shall amend the employees pension plan by providing for the retirement of a
police employee within five (5) years prior to the employee's normal retirement date
subject to the following conditions:

- The employee must terminate employment as a police officer with the City.

- The employee shall cease to accrue credited service after termination of
employment.

- The employee shall cease to contribute to the pension plan.

- The employee shall not begin to receive a retirement pension benefit until after
the employee's normal retirement date.

3.  The City shall amend the employees pension plan by replacing the schedule in Section 6.2
Amount of Vested Deferred Pension with the following:

Total Years of Credited Vested Entitlement
Service on Date of for Accumulated
Resignation or Discharge Pension Credit

50%
60%
70%
80%
90%
100%

O W~ O

Delete: "If the member shall have attained age fifty-five (55) by the time he accrued fifteen (15)
years of credited service, the member shall be one hundred percent (100%) vested in his
accumulated pension credit."

FOR THE FOP, LODGE NO. 4 FOR THE CITY OF NEWARK, DE

Robert B. Agnor, Jr. Charles M. Zusag

Chief Spokesperson Assistant to the City Manager
Chief Spokesperson
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APPENDIX C
Annual Base Salary Schedules

APRIL 1, 2011 THROUGH DECEMBER 31, 2011

GRADE/RANK/STEP PAY STEPS
YEARS OF SERVICE 0 1 2 3 4 5 6 7
STEPS 1 2 3 4 5 6 7 7
1-POL OFF All Steps 45,656 47,711 49,857 52,101 54,446 56,896 59,456 59,456
STEPS 5 6 7 7
3-CORP Steps 5-7 57,870 60,474 63,195 63,195
STEPS 5 6 7 7
4-MAS CORP Steps 5-7 60,914 63,655 66,520 66,520
5-SERGEANT Step 6 69,513
5-SERGEANT Step 7 72,640
8-LIEUTENANT Step 6 75,909
8-LIEUTENANT Step 7 79,325
10-CAPTAIN Step 4 75,909
10-CAPTAIN Step 5 79,325
10-CAPTAIN Step 6 82,896
10-CAPTAIN Step 7 86,626
JANUARY 1, 2012 THROUGH JUNE 30, 2012
GRADE/RANK/STEP PAY STEPS
YEARS OF SERVICE 0 1 2 3 4 5 6 7
STEPS 1 2 3 4 5 6 7 7
1-POL OFF All Steps 46,341 48,426 50,605 52,883 55,262 57,749 60,348 60,348
STEPS 5 6 7 7
3-CORP Steps 5-7 58,738 61,381 64,143 64,143
STEPS 5 6 7 7
4-MAS CORP Steps 5-7 61,828 64,610 67,517 67,517
5-SERGEANT Step 6 70,556
5-SERGEANT Step 7 73,731
8-LIEUTENANT Step 6 77,048
8-LIEUTENANT Step 7 80,515
10-CAPTAIN Step 4 77,048
10-CAPTAIN Step 5 80,515
10-CAPTAIN Step 6 84,138
10-CAPTAIN Step 7 87,924
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APPENDIX C
Annual Base Salary Schedules

JULY 1, 2012 THROUGH DECEMBER 31, 2012

GRADE/RANK/STEP PAY STEPS
YEARS OF SERVICE 0 1 2 3 4 5 6 7 7.5/12.5 12.5/15 15+
GRADE/STEP 11 1-2 1-3 1-4 1-5 1-6 1-7 1-7 1-7X 1-7Y 1-7Z
1-POL OFF All Steps 46,341 |48,426 |50,605 |52,883 | 55,262 |57,749 | 60,348 60,348 60,650 60,951 61,253
GRADE/STEP 3-5 3-6 3-7 3-7 3-7X 3-7Y 3-7Z
3-CORP Steps 5-7 58,738 61,381 | 64,143 64,143 64,464 64,785 65,106
GRADE/STEP 4-5 4-6 4-7 4-7 4-7X 4-7Y 4-72
4-MAS CORP Steps 5-7 61,828 |64,610 | 67,517 67,517 67,855 68,193 68,530
GRADE/STEP 5-6 5-6X 5-6Y 5-6Z
5-SERGEANT Step 6 70,556 70,908 71,261 71,614
GRADE/STEP 5-7 5-7X 5-7Y 5-7Z
5-SERGEANT Step 7 73,731 74,099 74,468 74,837
GRADE/STEP 8-6 8-6X 8-6Y 8-6Z
8-LIEUTENANT Step 6 77,048 77,433 77,818 78,203
GRADE/STEP 8-7 8-7X 8-7Y 8-7Z
8-LIEUTENANT Step 7 80,515 80,917 81,320 81,723
GRADE/STEP 10-4 10-4X 10-4Y 10-4z
10-CAPTAIN Step 4 77,048 77,433 77,818 78,203
GRADE/STEP 10-5 10-5X 10-5Y 10-5Z
10-CAPTAIN Step 5 80,515 80,917 81,320 81,723
GRADE/STEP 10-6 10-6X 10-6Y 10-6Z
10-CAPTAIN Step 6 84,138 84,559 84,979 85,400
GRADE/STEP 10-7 10-7X 10-7Y 10-7Z
10-CAPTAIN Step 7 87,924 88,364 88,803 89,243

JANUARY 1, 2013 THROUGH JUNE 30, 2013

GRADE/RANK/STEP PAY STEPS
YEARS OF SERVICE 0 1 2 3 4 5 6 7 7.5/12.5 12.5/15 15+
GRADE/STEP 1-1 1-2 1-3 1-4 1-5 1-6 1-7 1-7 1-7X 1-7Y 1-7Z
1-POL OFF All Steps 47,036 | 49,153 | 51,364 | 53,676 | 56,091 | 58,615 | 61,253 61,253 61,559 61,866 62,172
GRADE/STEP 3-5 3-6 3-7 3-7 3-7X 3-7Y 3-7Z
3-CORP Steps 5-7 59,619 | 62,302 | 65,106 65,106 65,431 65,757 66,082
GRADE/STEP 4-5 4-6 4-7 4-7 4-7X 4-7Y 4-7Z
4-MAS CORP Steps 5-7 62,755 | 65,579 | 68,530 68,530 68,873 69,215 69,558
GRADE/STEP 5-6 5-6X 5-6Y 5-6Z
5-SERGEANT Step 6 71,614 71,972 72,330 72,688
GRADE/STEP 5-7 5-7X 5-7Y 5-7Z
5-SERGEANT Step 7 74,837 75,211 75,585 75,959
GRADE/STEP 8-6 8-6X 8-6Y 8-6Z
8-LIEUTENANT Step 6 78,203 78,594 78,985 79,376
GRADE/STEP 8-7 8-7X 8-7Y 8-7Z
8-LIEUTENANT Step 7 81,723 82,131 82,540 82,948
GRADE/STEP 10-4 10-4X 10-4Y 10-4Z
10-CAPTAIN Step 4 78,203 78,594 78,985 79,376
GRADE/STEP 10-5 10-5X 10-5Y 10-5Z
10-CAPTAIN Step 5 81,723 82,131 82,540 82,948
GRADE/STEP 10-6 10-6X 10-6Y 10-6Z
10-CAPTAIN Step 6 85,400 85,827 86,254 86,681
GRADE/STEP 10-7 10-7X 10-7Y 10-7Z
10-CAPTAIN Step 7 89,243 89,689 90,135 90,582
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APPENDIX C
Annual Base Salary Schedules

JULY 1, 2013 THROUGH MARCH 31, 2014

GRADE/RANK/STEP PAY STEPS
YEARS OF SERVICE 0 1 2 3 4 5 6 7 7.5/12.5 12.5/15 15+
GRADE/STEP 11 1-2 1-3 1-4 1-5 1-6 1-7 1-7 1-7X 1-7Y 1-7Z
1-POL OFF All Steps 47,036 | 49,153 | 51,364 | 53,676 | 56,091 | 58,615 | 61,253 61,253 61,866 63,091 64,316
GRADE/STEP 3-5 3-6 3-7 3-7 3-7X 3-7Y 3-7Z
3-CORP Steps 5-7 59,619 | 62,302 | 65,106 65,106 65,757 67,059 68,361
GRADE/STEP 4-5 4-6 4-7 4-7 4-7X 4-7Y 4-7Z
4-MAS CORP Steps 5-7 62,755 | 65,579 | 68,530 68,530 69,215 70,586 71,957
GRADE/STEP 5-6 5-6X 5-6Y 5-6Z
5-SERGEANT Step 6 71,614 72,330 73,762 75,195
GRADE/STEP 5-7 5-7X 5-7Y 5-7Z
5-SERGEANT Step 7 74,837 75,585 77,082 78,578
GRADE/STEP 8-6 8-6X 8-6Y 8-6Z
8-LIEUTENANT Step 6 78,203 78,985 80,549 82,114
GRADE/STEP 8-7 8-7X 8-7Y 8-7Z
8-LIEUTENANT Step 7 81,723 82,540 84,174 85,809
GRADE/STEP 10-4 10-4X 10-4Y 10-4Z
10-CAPTAIN Step 4 78,203 78,985 80,549 82,114
GRADE/STEP 10-5 10-5X 10-5Y 10-5Z
10-CAPTAIN Step 5 81,723 82,540 84,174 85,809
GRADE/STEP 10-6 10-6X 10-6Y 10-6Z
10-CAPTAIN Step 6 85,400 86,254 87,962 89,670
GRADE/STEP 10-7 10-7X 10-7Y 10-7Z
10-CAPTAIN Step 7 89,243 90,135 91,920 93,705
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